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PROCEDURES AND FUNDING GRANTS 
FOR PROFESSIONAL DEVELOPMENT  

FACULTY 
(Reference Collective Agreement Clause 18.1.2 and Article 23  

and Common Agreement, Article 16  
 
 
PURPOSE 
 
Okanagan College (OC) and the Okanagan College Faculty Association (OCFA) support professional 
development (PD) activities intended to promote  and the Common 

Agreement Article 16 which provides additional funding for professional development activities subject to 
the Common Agreement between the Employers’ Bargaining Committee on behalf of member institutions 
and the Federation of Post-Secondary Educators of BC (FPSE) on behalf of local unions, including the 
OCFA (“the Common Agreement”).  The Common Faculty Professional Development Fund is in support of 
various types of professional development activities which are intended for the maintenance and 
development of faculty members’ professional competence and effectiveness and to assist faculty in 
remaining current and active in their discipline and program.  The Common Faculty Professional 
Development Fund is not meant to replace any existing development or educational funds. 
 
The parties have agreed as per Clause 23.4 of the collective agreement and as per Clause 16.2 of the 
Common Agreement to the following process and criteria for the review and adjudication of employee 
applications for professional development and the allocation of such monies. 
 
The process includes the review and adjudication of employee applications by Professional Development 
Committees and approval of the following by the employee’s designated supervisor: 
 

1. any leave or out of region travel request associated with professional development activities 
approved for funding from the Collective Agreement Professional Development Fund: and, 
 

2. any leave or out of region travel request associated with professional development activities and 
the final approval of funding applications for professional development activities from the 
Common Agreement Professional Development Fund. 

 
 

PROFESSIONAL DEVELOPMENT FUNDS  
 
The Collective Agreement establishes a local Professional Development Fund of 0.7%.  OC contributes 
0.6% and the OCFA contributes 0.1% for each continuing employee based on Step 1 of the Salary Scale. 
Any money in the local Professional Development Fund that is not spent at the end of one fiscal year is 
carried forward to the following fiscal year. 
 
The Common Agreement establishes a Common Faculty Professional Development Fund based on 0.6% 
of faculty salary.  Any money in the Common Faculty Professional Development Fund that is not spent at 
the end of any fiscal year is retained by the employer. 
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ELIGIBILITY FOR PROFESSIONAL DEVELOPMENT FUNDING  
 
Employees holding an active appointment are eligible to apply for professional development funding. 

 
 
ADMINISTRATION & FUNDS 
 
Committees  
Professional Development Committees are established in accordance with the provisions of the OC/OCFA 
Collective Agreement. 
 
Meetings  
Meetings will be held as determined by each Professional Development Committee, providing that all 
applications for professional development funding are dealt with in a timely manner. 
 
Applications  
Each application will be considered on its own merit.  
 
Report by Committees  
Reports containing the name, department, amount granted and a brief description of the activity undertaken 
by each employee granted funds from each of the applicable Professional Development Funds shall be 
maintained. These reports will be available to Department Chairs, designated supervisors and the Joint 
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6. 




