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POLICIES AND MOTIONS OF THE ASSOCIATION 

Investment Policy Statement  

Jan 22, 2015 Winter General Meeting Approved as Interim Policy 
May 1, 2015 Annual General Meeting Reviewed and Approved 
May 1, 2017 Annual General Meeting Amended and Approved 

Okanagan College Faculty Association ("OCFA") operational reserve portfolio (the "Portfolio")  

1) INTRODUCTION: 
a. 
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could request that a particular investment not be purchased. If the investment has been purchased, they could request 
it to be divested. 

In its opinion, OCFA Council has determined that the following companies do not maintain high ethical standards. 
Consequently, OCFA Council instructs the investment advisory manager to ensure there is no direct investment in: 

1. Goldcorp, 
2. Coca-Cola, 
3. Taseko Mines 

ELECTIONS POLICY 

4-Apr-2019  
Whereas; 

• participation in elections at the OCFA AGM is both a right and responsibility of all members, and, 
Whereas; 

• all members, including the nominees for positions, will benefit from publicity about who the nominees are 
and why they are seeking to serve on the Grievance Committee, on the Executive Committee or in any 
other Association Council position, 
 

Be it resolved that the following is adopted as OCFA policy.  
 

MOTION (PASSED):  

Nominations for Council or steward positions received by the OCFA Secretary prior to the AGM (pursuant to By-
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PERSONAL INFORMATION PROTECTION POLICY  

29-Oct-2021  

Okanagan College Faculty Association is committed to safeguarding the personal information entrusted by our 
members. The Association manages personal information in accordance with the British Columbia Personal Information 
Protection Act [BCPIPA] (“the Act”) and other applicable laws. This policy outlines the principles and practices 
followed in protecting your personal information.  

The purpose of the Act is to govern the collection, use and disclosure of personal information by organizations in a 
manner that balances both the right of individuals to protect their personal information and the need of organizations 
to collect, use or disclose personal information for purposes that a reasonable person would consider appropriate in 
the circumstances. 

This policy applies to the Okanagan College Faculty Association and to any person providing services on behalf of 
the Association. A copy of this policy can be provided to any member on request. 

1) WHAT IS PERSONAL INFORMATION? 

Personal information means information about an identifiable individual. The Act defines "personal information" as 
information about an identifiable individual and includes employee personal information (e.g., home address, home 
email address, home telephone number, family status, national or ethnic origin, membership in an equity group, 
record of union interests and involvement). It does not include aggregate information which cannot be associated with 
a specific individual, and it does not include the name, title, business address, business email address, or business 
telephone number of an individual. 

2) WHY DOES THE OCFA NEED TO COLLECT PERSONAL INFORMATION? 

The OCFA collects personal information of members to fulfill its legitimate purposes. The Association requires personal 
information to carry out its representational obligations and to provide a variety of member services, and to 
communicate and engage members in union business. For example, the OCFA may need to communicate with a 
member outside the workplace for a strike vote or to comply with other statutory obligations; to provide services 
related to grievances, legal services, and other advocacy and assistance; or to conduct research. 

3) WHAT PERSONAL INFORMATION DOES OCFA COLLECT? 

The Association collects only the personal information that is needed for the purposes of providing services to 
members, including personal information needed to: 

a. represent its members with respect to employment under the collective agreement and applicable 
legislation; 

b. investigate and resolve grievances, appeals and claims; 
c. maintain a complete record of membership in the union; 
d. communicate and engage with members in union business and respond to their enquiries; 
e. provide information about union membership programs and benefits; 
f. provide information services; 
g. administer the business of the union such as component/local business, correspondence and research; 
h. consult with members with respect to union programs, priorities, and activities; 
i. facilitate participation in union events; 
j. collect and manage dues and assessments; 
k. collect members’ demographic information; 
l. verify eligibility for strike pay and benefits; 
m. process members’ expense claims for participation in union events or activities; 
n. communicate with members about issues of interest and concern; and 
o. comply with other statutory or regulatory requirements. 

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/03063_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/03063_01
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7) 
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If the Association refuses a request in whole or in part, the reasons for the refusal will be provided. In some cases 
where exceptions to access apply, the OCFA may withhold that information and provide the member with the 
remainder of the record. 

Members may make a request for access to their personal information by writing to the OCFA Secretary (currently 
listed on the OCFA website). Members must provide sufficient information in the request to allow for the Association to 
identify the information being sought. 

Members may also request information about the Association’s use of their personal information and any disclosure of 
that information to persons outside the Organization. In addition, members may request a correction of an error or 
omission in their personal information. 

The OCFA will respond to requests within 45 calendar days, unless an extension is granted. 

12) QUESTIONS AND COMPLAINTS 

The OCFA’s Secretary is the designated Privacy Officer who is responsible for ensuring compliance following 
publication of this policy and, for assisting members with inquiries. The Privacy Officer also has delegated authority 
to issue directives or decisions regarding the interpretation and application of this policy. Any historical records in 
existence prior to the publication of this policy, while significant, are a work in progress. 

If you have a question or concern about any collection, use or disclosure of personal information by the Okanagan 
College Faculty Association, or about a request for access to your own personal information, please contact the OCFA 
Secretary. 

If the complaint is justified, the OCFA will take the steps necessary to resolve the issue, including amending this policy 
and associated practices, if necessary. If the Association is not able to resolve a complaint, or if a member has any 
other concerns about this policy, the member may contact the Office of the Provincial Privacy Commissioner at: 

Office of the Information and Privacy Commissioner for British Columbia  
PO Box 9038 Stn. Prov. Govt.  
Victoria B.C. V8W 9A4 

13) A SAMPLE PERSONAL INFORMATION REQUEST MAY BE COMMUNICATED TO MEMBERS AS: 

"The personal information collected in this ________ (survey/document) will be used to/for _______, in accordance 
with BC PIPA. OCFA will not use personal information for any purpose other than that for which consent has been 
provided. Should the Association require use of personal information for a new purpose, consent will be sought for 
the new use. If you have a question or concern about any collection, use or disclosure of personal information by the 
OCFA, or about how to request access to your own personal information, please contact _______ to ensure 
compliance with BC PIPA. 

 

 

 

  

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/03063_01
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POLICIES AND MOTIONS OF ASSOCIATION COUNCIL 

FPSE STANDING COMMITTEE POLICY 

20-May-2021  

Article III.B.1.a of the OCFA Constitution requires that members of Council “shall investigate and report on all matters 
of interest to the Association”. This responsibility includes Council member activities on FPSE standing or ad hoc 
committees to which a Council member has been appointed by the President. Article ?? of the FPSE Constitution and 
Bylaws states that members of FPSE standing and ad hoc committees are appointed by the local’s President and 
serve at the pleasure of the local. As such, this policy explains the responsibilities of all OCFA members that serve on 
FPSE standing or ad hoc committees. 

1) PURPOSE 

a) To facilitate timely and full reporting of the activities of FPSE standing and ad hoc committees to Council. 
b) To allow Council to vet proposed measures or motions proposed at FPSE standing or ad hoc committees and 


