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MEETING DATES 
 

The Winter General Meeting (WGM) is 

scheduled for 5:00-9:00 p.m., Friday, February 

22 (Kelowna Campus Cafeteria, Dinner & 

drinks at 5 p.m., meeting at 6:30 p.m.) 

 

FPSE Training Sessions on Member-to-

Member Conflict, Governance, and Collegial 

Authority 
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Members of OCFA Council and CARC 
2012-2013 

 

    

Executive  Phone Email 

President Sharon Josephson 250-718-6387 sjosephson@okanagan.bc.ca 
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President's Report  
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Hello everyone, 
 

I hope you all had a good break during Reading Week.   
 

The big news for this edition of the Update is undoubtedly the tentative compensation 

settlement recently reached provincially.  It’s a great thing to break the province’s so-called 

“cooperative gains” mandate and to get ourselves a raise, however slight, without having to pay 

for it ourselves.   
 

However, less positive at the bargaining table is our ongoing battle to convince the College of 

the value of term faculty members at OC.  Not only have we had no success with our bargaining 

proposals aimed at bettering the rights and working conditions of term faculty members, we’ve 

had to hold our ground against the College’s repeated attempts to reduce the rights term 

faculty members do have and to make their working conditions even worse.   
 

We have made it clear to management that this is a key issue for our membership.  All of us, 

term and continuing alike, can recognize the assault on term faculty—on those of us most 

vulnerable—as part of a longer-term strategy to diminish faculty rights overall.  Most of us 

started our careers as term faculty, either here at OC or elsewhere, and close to 40% of our 

membership is on term contract.  We rely on term faculty to fill sections left empty while 

continuing faculty are on leaves of one kind of another—ESL, maternity, etc.  It matters to all of 

us how term faculty members are treated.   
 

To quote the Canadian Labour Congress:  “What we wish for ourselves, we desire for all.”   
 

Unless things change with the College in the next few days, expect to hear a lot more from us 

on this issue at the WGM.  If you are a term faculty member, your attendance at the meeting 

is essential in order to ensure our response to the College is appropriate. 
 

How angry should we be about the treatment of term faculty?  Come out and tell us in person.           
 

• Winter General Meeting: February 22
nd

, 2013, 5:00-9:00pm, Kelowna Cafeteria 

      

As always, we will enjoy a full buffet dinner and a hosted bar prior to the meeting.  Our general 

meetings are the envy of other FPSE locals; if you’ve never attended one before, come out and 

you’ll see why.           
 

In solidarity, 

Sharon 
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that change.  This has proven to be difficult, with the employer seeking backwards steps in the 

language.  We have clearly indicated to the employer that going backwards is not acceptable 

and that their attempts to reinterpret the existing language will not be tolerated.  I encourage 

all of you to plan to attend the WGM this Friday to participate in the discussion on this and 

other bargaining issues. 

 

On a different note, I am the OCFA member of the Employee Excellence Taskforce.  This is the 

group that brings you the Employee Excellence Awards which had their first celebration event 

last May.  Both the taskforce and the selection committees have a mandated balance of 

members from all employee groups.  I am currently seeking one additional person to 

participate on a selection committee.  If you would like to learn more about this service 

opportunity, please contact me and I can provide you with additional details.  For the rest of us, 
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International Women's Day 2013 Event 




